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USER GUIDE 

INTRODUCTION 

The purpose of the Portfolio Additional Estimates Statements (PAES), like that of the 
Portfolio Budget Statements, is to inform Senators and Members of Parliament and the 
public of the proposed allocation of resources to Government outcomes by agencies 
within the portfolio. However, unlike the Portfolio Budget Statements, the PAES 
summarise only the changes in resourcing by outcome since the Budget, that is, they do 
not include a complete resourcing table for the agency. The PAES include new 
Measures, summarise the changes by Appropriation Bill, and, where relevant, by 
Special Appropriation and Special Account.  The 2007-08 PAES also cover any 
significant changes to the portfolio which may have arisen from the change in 
government and the subsequent Administrative Arrangements Orders of 3 December 
2007 and 25 January 2008. 

The PAES facilitate understanding of the proposed appropriations in Appropriation 
Bills (Nos. 3 and 4) 2007-08. In this sense the PAES is declared by the Additional 
Estimates Appropriation Bills to be a ‘relevant document’ to the interpretation of the 
Bills according to section 15AB of the Acts Interpretation Act 1901. 

Whereas the Mid-Year Economic and Fiscal Outlook 2007-08 is a mid-year budget report 
which provides updated information to allow the assessment of the Government’s 
fiscal performance against its fiscal strategy, the PAES update the most recent budget 
appropriations for agencies within the portfolio. 
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User Guide 

STRUCTURE OF THE PORTFOLIO ADDITIONAL ESTIMATES STATEMENTS 

The PAES are presented in three parts with subsections. 

User guide 

Provides an introduction explaining the purpose of the PAES as well as information in relation 
to the styles and conventions used. 

Portfolio overview  

Provides an overview of the portfolio, including a chart that outlines the outcomes for agencies 
in the portfolio. 

Agency additional estimates statements 

A statement (under the name of the agency) for each agency affected by Additional 
Estimates. 

Section 1:  Agency 
overview, variations 
and measures 

This section details the link between the resources appropriated, 
the impact of any post-Budget measures, and their application to 
the outputs and administered items (usually programs) that 
contribute to the achievement of outcomes. This section also 
reports changes to receipts from independent sources; changes 
to estimates of expenses from Special Appropriations; and 
changes to estimated Special Account flows. 

Section 2:  Revisions to 
outcomes, 
administered items and 
outputs 

This section details changes to planned Government outcomes, 
and / or to the contributing administered items and agency 
outputs. 

Section 3:  Budgeted 
financial statements 

This section contains revisions to the budgeted financial 
statements in accrual format covering Budget year, previous year 
and the three out-years for each agency. 

Glossary Explains key terms. 

Index (Optional) Alphabetical guide to the Statements 
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STYLES AND CONVENTIONS USED 

(a) The following notations may be used: 

NEC/nec not elsewhere classified 

AEST Australian Eastern Standard Time 

- nil 

.. not zero, but rounded to zero 

na not applicable (unless otherwise specified) 

nfp not for publication 

$m $ million 

(b) Figures in tables and in the text may be rounded. Discrepancies in tables 
between totals and sums of components are due to rounding. 

ENQUIRIES 

Should you have any enquiries regarding this publication please contact Craig Storen, 
Chief Finance Officer in the Department of Education, Employment and Workplace 
Relations on (02) 6200 2173. 

A copy of this document can be located on the Australian Government Budget website 
at:  http://www.budget.gov.au. 
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Portfolio Overview 
 

PORTFOLIO OVERVIEW 

The Portfolio Additional Estimates Statements provide information about the 
Education, Employment and Workplace Relations Portfolio. Through its portfolio 
agencies, the Australian Government takes a national leadership role in education and 
training and aims to maximise the ability of working age Australians to participate in 
the workforce and to improve the productive performance of enterprises in Australia. 
The Australian Government works with various industries, State and Territory 
Governments, other Australian Government agencies and a range of contracted service 
providers to provide high quality policy, advice and services for the benefit of 
Australia. 

The Portfolio was created as a result of the Administrative Arrangements Order (AAO) 
of 3 December 2007 and comprises the Department of Education, Employment and 
Workplace Relations (DEEWR) and the following statutory agencies: 

• Australian Fair Pay Commission Secretariat; 

• Australian Industrial Relations Commission and Australian Industrial Registry 
(AIRC/AIR); 

• Australian Institute for Teaching and School Leadership Ltd (Teaching 
Australia); 

• The Australian National University (ANU); 

• The Carrick Institute for Learning and Teaching in Higher Education Ltd 
(Carrick Institute); 

• Comcare, the Safety, Rehabilitation and Compensation Commission (SRCC), 
and the Seafarers’ Safety, Rehabilitation and Compensation Authority (Seacare 
Authority); 

• Office of the Australian Building and Construction Commissioner (ABCC); 

• Workplace Authority; and 

• Workplace Ombudsman (previously the Office of Workplace Services). 

In addition to the creation of the Education, Employment and Workplace Relations 
(EEWR) portfolio, the AAO also resulted in: 

• The abolition of the Education, Science and Training (EST) and Employment and 
Workplace Relations (EWR) portfolios with the majority of their functions 
transferring to the new Education, Employment and Workplace Relations 
portfolio. 
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• The transfer of the following functions and agencies from the former EST 
portfolio to the Innovation, Industry, Science and Research portfolio: 

 the Science, Research and Innovation function 

 Anglo-Australian Telescope Board (AATB) 

 Australian Institute of Aboriginal and Torres Strait Islander Studies 
(AIATSIS) 

 Australian Institute of Marine Science (AIMS) 

 Australian Nuclear Science and Technology Organisation (ANSTO) 

 Australian Research Council (ARC) 

 Commonwealth Scientific and Industrial Research Organisation (CSIRO). 

• The transfer of the following function from the former EST portfolio to the 
Resources, Energy and Tourism portfolio: 

 Radioactive Waste Management 

• The transfer of the following functions and agencies from the former EWR 
portfolio to the Families, Housing, Community Services and Indigenous Affairs 
portfolio: 

 Community Development Employment Projects 

 Disability Support Pension 

 Indigenous Business Australia (IBA) 

 Equal Opportunity for Women in the Workplace Agency (EOWA). 

• The transfer of the following function as a result of the AAO of 25 January 2008 
from the Families, Housing, Community Services and Indigenous Affairs 
portfolio: 

• Families and children have choices and opportunities. 

The former government created the Workplace Authority as a statutory body from 
1 July 2007, following the transfer the Office of the Employment Advocate function 
from the former Department of Employment and Workplace Relations to the 
Workplace Authority. 

Figure 1 shows the portfolio structure and outcomes. 
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Figure 1:  Portfolio structure and outcomes 

 

Department of Education, Employment and Workplace Relations
Secretary: Lisa Paul

Portfolio Minister
The Hon Julia Gillard MP, Deputy Prime Minister, Minister for Education

Minister for Employment and Workplace Relations,  Minister for Social Inclusion

The Hon Brendan O'Connor MP, Minister for Employment Participation
The Hon Kate Ellis MP, Minister for Youth

Senator the Hon Ursula Stephens, Parliamentary Secretary for Social inclusion
and the Voluntary Sector

 Parliamentary Secretary Assisting the Prime Minister for Social Inclusion
The Hon Maxine McKew MP, Parliamentary Secretary for Early Childhood Education and Child Care

Outcome 1: Families and children have choices and opportunities.  Services and assistance that: 
help children have the best possible start in life; promote healthy family relationships; help families 
adapt to changing economic and social circumstances; and assist families with the costs of children
Outcome 2: School Education - Individuals achieve high quality foundation skills and learning from 
schools and other providers
Outcome 3: Higher Education - Individuals achieve relevant learning from Higher Education
Outcome 4: Vocational and Technical Education - Individuals achieve relevant skills from post 
school training
Outcome 5: Transitions - Individuals acquire career development skills and make successful 
transitions to further education, training and/or employment
Outcome 6: International Influence - Australia's international influence is enhanced through 
international recognition of Australia's education, research and training and strengthening and 
diversifying international linkages and collaboration
Outcome 7: Efficient and effective labour market assistance
Outcome 8: Increased workforce participation
Outcome 9: Higher productivity, higher pay workplaces

Australian Industrial Relations
Commission/Australian Industrial Registry

Industrial Registrar: Doug Williams
Outcome: Co-operative workplace relations which 
promote the economic prosperity of the people of 

Australia

Workplace Ombudsman
Director: Nicholas Wilson

Outcome: The rights and obligations of workers and 
employers under the Workplace Relations Act 1996  are 

understood and enforced fairly

The Carrick Institute for Learning and Teaching in 
Higher Education Ltd

Exectuive Director: Professor Richard Johnstone
Outcome: individuals achieve relevant skills and learning 

from post-school education and training

Office of the Australian Building and Construction 
Commissioner

Commissioner: John Lloyd
Outcome: Workplace relations laws are enforced in 

building and construction industry workplaces
Workplace Authority

Director: Barbara Bennett
Outcome: Employees, employers and contractors are 

informed on all aspects of workplace relations and 
agreement making under the Workplace Relations Act 

1996 is fair and flexible.

Australian Fair Pay Commission Secretariat
Director: Jennifer Taylor 

Outcome: Set federal minimum and classification wages 
to promote the economic prosperity of the people of 

Australia

Comcare
A/g Chief Executive: Martin Dolan

Outcome: Safe and healthy workplaces, and cost 
effective and fair compensation

Australian Institute for Teaching and School 
Leadership

Chief Executive: Fran Hinton
Outcome: Individuals achieve high quality foundation 
skills and learning from schools and other providers 
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ADDITIONAL ESTIMATES AND VARIATIONS — PORTFOLIO LEVEL 

Additional estimates statements are being provided for the following portfolio 
agencies: 

• Department of Education, Employment and Workplace Relations; 

• Australian Fair Pay Commission Secretariat; 

• Australian Industrial Relations Commission and Australian Industrial Registry; 

• The Carrick Institute for Learning and Teaching in Higher Education Ltd; 

• Office of the Australian Building and Construction Commissioner; 

• Workplace Authority; and 

• Workplace Ombudsman. 

The portfolio is seeking changes to funding of $572.3 million (including capital) 
through annual appropriations.  The changes are: 

a) Department of Education, Employment and Workplace Relations 

• $10.7 million for departmental outputs; 

• $3.3 million for departmental equity injections; and 

• $492.2 million for annual administered expenses. 

b) Australian Fair Pay Commission 

• a reduction of $2.3 million for departmental outputs. 

c) Office of the Australian Building and Construction Commissioner 

• a reduction of $3.0 million for departmental outputs. 

d) Workplace Authority 

• $45.8 million for departmental outputs; and 

•  $14.2 million for a departmental equity injection. 
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e) Workplace Ombudsman 

• $7.6 million for departmental outputs; and 

•  $4.0 million for a departmental equity injection. 

The reasons for the variations are outlined in the additional estimates statements for 
each agency. 
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